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FAMILY AND MEDICAL LEAVE

The College affirms its responsibility and commitment to respond to an increasing understanding
of employee needs with regard to family care. The College supports the Family and Medical
Leave Act of 1993 (“FMLA”) by providing procedures through which this Act can be
administered.

The Board of Governors requires strict compliance with the FMLA and its related regulations.
Definitions used in the FMLA will apply to this Policy and any regulations adopted under the
FMLA will apply.
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