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HARASSMENT/SEXUAL HARASSMENT

In order to promote an educational and work environment free of harassment, the goal of the
College is to comply with both the spirit and intent of all federal, state, and local laws which
relate to harassment and sexual harassment.

Harassment is defined as verbal or physical conduct which has the intent or effect of
unreasonably interfering with the educational or work performance of individuals at the College.
Harassment also includes the creation of an intimidating, hostile, or offensive educational or
work environment.

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, sexual
demands or other verbal, physical, or visual conduct which may be perceived as explicitly or
implicitly affecting educational or employment decisions concerning an individual.

It should be noted that all definitions and terms contained in the United States Equal Opportunity
Commission (EEOC) guidelines may from time to time be amended, and are hereby incorporated
into this policy. EEOC guidelines are accepted by Northeast Community College.
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