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SUSPENSION, DEMOTION AND TERMINATION FOR CAUSE
Full-time Employees:

Full-time administrative, professional/managerial and classified employees who have completed
their first two years of full-time employment (probationary period) may be suspended, demoted
or terminated for just cause. Just cause shall include but not necessarily be limited to:

Breach of any material term of the employees Letter of Appointment

Incompetence

Unsatisfactory Performance

Neglect of duty

Unprofessional conduct

Insubordination

Immorality or commission of a crime involving moral turpitude

Physical or mental incompetence which prevents the employee from returning to his/her

employment and performing the essential functions of his/her job with reasonable

accommodation following the exhaustion of all available leave

e Refusal or repeated failure to comply with the applicable rules and regulations including,
without limitation, departmental rules and regulations and/or the College Policies and
Procedures

e Failure to satisfactorily complete any period of Employment Probation, Disciplinary
Suspension or employee Performance Improvement Plan implemented pursuant to Code
Nos. 2115, 2115.a, 4045, 4045.a, 4104, 4104.a of the College Policies and Procedures

e Theft or the willful damage or destruction of property

e Intoxication or being under the influence of non-prescribed medication or drugs while on
duty

e Fighting

e Falsifying timecards or other records

e Other conduct which has a material adverse effect on or substantially interferes with the
employee’s continued ability to perform his/her duties

¢ Reduction in Force

Part-time and Probationary Employees:

Employment for all new-hire probationary employees, part-time employees and temporary
employees is at will, and such employees may be terminated, demoted, suspended, non-renewed
or not extended without cause and without any reason being given for such action, and the
provisions of this policy shall not apply. The notice to such persons shall only be required to
specify the date of the determination.

Original policy date: 03/09/06 (Item #9853)



