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HIRING PROCESS PROCEDURES - PRESIDENT

These hiring process procedures supersede the general hiring process procedures (4009.a), where
different, with regard to the hiring process for the President.

A. A committee of not less than three (3) Board members shall be appointed by the Chairperson
of the Board to consider candidates for the presidential vacancy.

B. At the discretion of the Board, an advisory committee composed of the Vice Presidents and
the HR Director may assist the Board Committee in arriving at a list of candidates to be
interviewed by the full Board. The advisory committee may be expanded to include a
representative of each employee group and the Student Government Association (SGA) at
the discretion of the Board.

C. The Board shall conduct a personal interview with the recommended candidates for
President.

D. Employment of the President shall be approved by the Board.
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